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INTRODUCTION 

Tbs  report  of  this  subcomriiittee  is  being  developed  in  t'"o  parts;  The  first, 
a series  of  questions  utilized  as  a discussion  guide  outline  for  a s:>Tripo£iuni 
concerning  professional  personnel^  is  presented  bere-®th. 

The  second,  an  edited  transcript  of  the  symposium  itss-If  mill  be  present sd 
to  participants  in  the  x-'icrkshop  on  Professional  Personnel  at  the  Go'/erncr's 
Conference  on  Aging. 

BACKGROUND  OF  THE  SYI'IPOSIUPI 

One  of  the  problem  areas  to  be  considered  by  the  Governor's  'Jhite  House 
Conference  Committee  on  Aging  involves  the  availability  and  adequacy  of  profession- 
al personnel  to  provide  needed  services  for  the  aging,  a Subcommittee  on 
Professional  personnel^  consisting  of  Dr.  Stephen  B,  Sweeney,  Ch::.irman"  Dr.  James 
Creese^  Dr.  C.  F.  licNeilj  and  ITr.  J,  G,  Emmons^  Jr.,  mas  designated  to  explore 
this  problem,  and  to  suggest  courses  of  action  designed  to  insure  that  sufficient 
quantities  of  adequately  trained  professional  personnel  mould  be  available  to 
serve  the  needs  of  the  aging  now  and  in  the  future. 

As  a means  of  achieving  this  objective,  the  Subcommittee  conducted  a 
symiposium  to  discuss  the  major  aspects  of  this  problem.  KnoTiledgeable  persons 
with  experience  and  judgment  in  various  areas  of  services  to  the  aging  u^ere 
invited  to  participate  in  this  meeting,  persons  att.pndi ng  this  sjmposiximr  are 
shown  on  the  attached  list.  Each  person  discussed  the  probleiiio  imlated  to  the 
availability  and  adequacy  of  professiunai  personnel  from  the  point  of  view  of  his 
own  service  area,  phe  objective  of  the  symposium  was  not  to  discuss  the  nature, 
quantity  and  type  of  service  needed  to  serve  the  aging,  but  rather  to  explore 
the  need  and  the  means  for  providing  the  quantity  and  quality  of  professional 
personnel  required. 

The  sjmposium.  was  held  at  the  Fels  Institute  of  Local  and  State  Government, 

39th  and  Walnut  Streets,  Philadelphia,  on  August  23,  I960, 

Attached  to  this  miemorandum  is  the  question  outline  used  as  a guide  in  the 
symposium  discussion.  This  guide  outline  may  serve  to  focus  the  workshop 
discussion  on  Professional  Personnel, 
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DISCDSSIOH  GUIDE  OUTLIl'IE 


UTILIZIID  ziT  T.^ 

SYi'POSIUl''  ON  PROFEGSION.-iL  PERIOUUEL 


What  is  the  relationship  between  the  ways  in  T-jhich  public  and  private 
services  for  the  aging  are  organized  and  the  effective  utilization  of 
professional  personnel  rsquered  to  provide  those  services? 

- Is  it  a realizable  goal  to  obtain  adequate  nurn.bers  of  fully 
qualified  professional  personnel  to  provide  needed  services 
under  the  present  organization  of  services  for  the  aging? 

- In  the  face  of  the  steady  increase  in  the  need  for  services  to 
meet  the  special  needs  of  the  agings  what  changes  can  be  made 
in  the  T-ray  services  are  organized  TTbich  might  reduce  the  n'orrloer 
of  professional  personnel  required? 

In  terms  of  the  broad  social  needs  represented  by  service  requirements 
for  the  aging,  what  criteria  should  govern  the  allocation  and  deplo^/rrient 
of  professional  staff  which  supplies  such  services? 

- How  doss  the  present  allocation  of  professional  staff  among  the 
various  services  provided  for  the  aging  meet  these  criteria?  In 
which  service  areas  are  there  m-sjor  staff  shortages  or  duplica- 
tions? 

- Is  it  feasible  to  deploy  professional  personnel  providing  service 
for  the  aging  in  such  a way  as  to  achieve  progressive  reduction 
of  the  problem.s  affecting  the  aging  segment  of  cur  population  in 
the  future? 

What  are  the  requirements  now  and  in  the  next  ten  years,  in  terms  of 
numbers  and  kinds  of  professional  personnel  to  meet  pennsgWvania’ s needs 
for  providing  services  for  the  aging  in  each  of  the  following  functional 
service  areas? 

- income  maintenance 

- general  health  services  (medical  and  institutional) 

- mental  health  services 

- housing 

- recreation 


social  services 
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- employment 

- vocational  rehabilitation 

- education 

li,  Ho't  adequate  are  our  training  resources  for  supplying  adequate  numbers 
of  the  various  types  of  professional  personnel  required  to  serve  uhe 
needs  of  the  aging  note  and  in  the  future?  'here  are  the  most  sei^j.ous  gaps 

- 'hat  actions  might  be  taken  administra tively  or  legislatively^ 
to  expand  pre-service  training  resources  and  programs  and 
increase  the  number  of  trained  professional  personnel  available? 

- v'Jhat  t'_^q::3s  of  in-service  training  programs  might  be  utilized  for 
increasing  the  number  of  trained  professional  staff?  'riow  might 
such  programs  'be  organized? 

, nre  present  training  programs  for  professional  personnel  in  services  for 
the  aging  adequate  in  quality  in  terms  of  up-to-date  concepts  and 
orientation  underlying  services  for  the  aging? 

- What  changes  might  be  rn.ade  to  imtrove  the  quality  of  training 
for  professional  staff? 
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